ATTACHMENT #37
District Response to Pandemic Events

Revised 3-3-20

This policy applies to all District employees.
Purpose
This policy addresses strategies for screening and preventing the transmission of pandemic influenza or other contagious diseases (Pandemic Event), should employees become ill or in contact with a pandemic influenza strain.  It is intended to be consistent with the guidance issued by the Center for Disease Control and Prevention (CDC) and will be updated as CDC guidance changes.  Therefore, employees are expected to comply with the current and future guidelines.

The rationale for the use of additional precautions for a Pandemic Event as compared with normal seasonal human influenza include the following:

· The risk of serious disease and increased mortality from a highly pathogenic pandemic influenza may be significantly higher than from infection by seasonal influenza viruses.

· Each human infection represents an important opportunity for a pandemic influenza strain to further adapt to humans and gain the ability to transmit more easily among people.

· Reduced human-to-human transmission of pandemic influenza is essential to conserve community medical resources and assure access to hospital care for life threatening illness.

Definitions Applicable to Policy
· “Travel Advisory” means notification by CDC that a disease is occurring in a particular area and a recommendation against non-essential travel to the area.  The risk for the traveler is considered to be much higher because of community transmission or inadequate containment.

· “Travel Alert” means notification by the CDC that an outbreak of a disease is occurring in a particular area.  The risk for the individual traveler is felt to be definable and limited because transmission has occurred in defined settings or is associated with specific risk factors.  There is no recommendation against non-essential travel to the area.  The alert provides advice on precautions to safeguard travelers’ health.

· “Pandemic influenza or other contagious diseases affected areas” means areas identified by either the CDC or WHO (World Health Organization) as having a high risk of transmission of pandemic influenza or other contagious diseases.
· “Quarantine” means restriction of freedom of movement for apparently well individuals who have been exposed to infectious disease.

· “Isolation” means separation of infected individuals (those who are sick) from those uninfected for the period of communicability of a particular disease.

· “Probable or Suspect Pandemic Influenza Case” means a case that meets the clinical and epidemiologic criteria; laboratory criteria confirmed, negative or undetermined.

Restriction from Work

Suspected or probable Pandemic Influenza cases involving District employees will result in the employee’s restriction from work as soon as identified and they will be asked to follow guidelines supplied by the Clallam County Health Department, Washington State Department of Health and the CDC.

Suspected or probable Pandemic Influenza cases involving District employees must be medically cleared upon resolution of symptoms with and according to the guidelines from the Clallam County Health Department before returning to work.  Under no circumstance will an employee be allowed to return to work without such medical release.

Authority to Take Action to Ensure Health and Safety of Employees
The General Manager or his designee has authority to ensure the health and safety of employees as it relates to a pandemic event and or other contagious diseases. The General Manager or his designee has authority to take appropriate action to ensure the health and safety of District employees or visitors.
The General Manager or his designee will invoke the following steps to respond to a pandemic event.  These steps are listed in order of increasing severity, but steps do not have to be instituted in order.  As each step is invoked, the associated box will be initialed by the General Manager or his designee and an effective date recorded.  The action shall remain in effect until repealed by the General Manager or his designee.
It is the intent that employees will be given every opportunity to use all possible sick leave and/or personal time off (PTO) banks during this time so as not to reach the point of leave without pay.  It remains within the discretion of the General Manager or his designee to adjust leave policies to best respond to the needs caused by the Pandemic Event at the time of the problem.

By order of the County Health Department and District General Manager or his Designee in response to a Pandemic Event, District employees are hereby directed as follows:

	(Stage
	Action

	1
	Heightened respiratory hygiene and hand washing/hand sanitizing precautions are in effect.  All coughs and sneezes must be covered, hand sanitizer and hand washing is to be used throughout the day and before eating.



	2
	Employees who come to work with symptoms of fever and/or coughing and/or sneezing are requested to go home. If they go home, their sick leave/PTO leave bank will be charged.


	3
	Employees and family members are encouraged to be vaccinated against influenza.   The District will pay for employee vaccinations received at the District’s request.



	4
	Employees who come to work with symptoms of fever and/or coughing and/or sneezing will be sent home.  Their time will be charged to paid administrative leave for that day and sick leave/PTO for any subsequent days.



	5
	Employees who have sick family members will not be allowed on District premises.  Their time will be charged to sick leave, PTO and/or compensatory time before leave without pay will be granted.



	6
	Emergency declared by Clallam County Health Officer.



	7
	Emergency declared by Clallam County Board of Commissioners.



	8
	Vaccination is mandatory.  Proof of vaccination will be required before any employee may report to work.  Employees who are not vaccinated will not be allowed to work and must use sick leave, PTO and/or compensatory time before leave without pay will be granted.



	9
	Employees will be screened upon reporting for work and in the event they display signs and symptoms of illness (based upon Health Department Guidelines) will be sent home.  They will be charged to paid administrative leave on the first day and sick leave and/or PTO leave on any subsequent days.



	10
	All employees, except those who are crucial to basic District emergency services or emergency operations management, will be sent home and not allowed to return to work until directed by the General Manager or his designee.  Their time will be charged to paid administrative leave.

 


(Stage: Indicates the stage and date the District when into effect.
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